DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Departmental Test for appointment as

Name of the Assistant Audit Officers in the Audit wing of
Test: the Hindu Religious and Charitable 119
Endowments (Admn.) Dapartment - Part - I
(b) Fundamental Rules, Travelling

Allowance Rules, Pension Rules and Temple
Servants Services Rules etc (Theory &
Practical) (Without Books)

Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS

OBJECTIVE TYPE
Qamen@GM euems eNeTTHSmer

Read the following instructions carefully before beginning to answer the
questions.
NaTé&EEr5E Nl welbssd QASTLRIGL (6T SDESEIL M6 yaHaensd
SHEUGTLOMSL Ulg&&HeLD.
1. This computer based Test contains 100 number of questions in objective
Type.
Ahss saefll el Caieumarg) 100 Q&TaT@GN eUmBUNCLTE 6X6TTEHSHEM6NE
Q& TETuTL &)
2. Answer all questions. Each question carries one mark
SIMeHH aNaTeEEE&HGL oL welldoayd euCeurm alermelbd s
WHUQUETT 2 6L iG]

3 1In case of doubt, English version is the Final.
allanésefled #HCHHD QUM Hmdle eagalled QaTE&SLILL ([HeTen
eermésGer @mISHimes &)

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.

Qns elemsseild @LIb Qummueter gyem UTedlasGeufle eumysems&Hefled
Coemeuliuig e,  HIGECHHU  Ques  umedlendGeuflell  EUMTHEMSHEHLD
SILRI@GLD

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:
aNemeusTITHeT  sHeuMell eufls CaielmE el weNsEsd QFHTLRIGLD
e sailaflullssr  HemguNed  Camermih  SyleyemrHemer  SHeUTLOTSL
Uy &H&6)LD.

a) One question will be displayed on the screen at a time.



e

For Every Religious Institution the Schedule of the Post list should be Prepared by?
gaCeurm sow Hnaasdnend Csmeuwrar uafils Qsreriy ulgwd swurflssiuL
Geuasig.uieum?

(A) Additional commissioner (Admin)
(DB pememrim (HliTeursid)
(B) Join commissioner
G enemT 2, enemTuIT
(C) Assistant commissioner
2 F6il g enemruii
¥~ Executive officer of the institution/Trustee
Hm&Garuiler QFwd BigieieiT/SDhisTaUQIT

Travelling Allowance of the Trustees of the Religious institutions in HRSCE rule

number is
sphneue SipmsTauisefer Lweriug Cgriurear Gbhg Fwuw sphaowus s
GT &R ?

A) 116 (2) (XXI) @ 116 (2) XX)
(C) 116 (2) (XXII) (D) 116 (2) (XXV)

Leave on loss of Pay with Medical Certificate should sent to Medical Board if it

exceeds?
D(HSGle FTETMIL G g Ul (T =[P THEMET BT SneT BSlesrréd
(mEsIeusEpelhE @il meauss GeuamHib?

A) 30 B) 45
@ 60 D) 90

Travelling Allowance of the Trustees based on which Travelling Allowance Rule?
SphETAUTseN6 LWLy ahs cldullemer SigliLieLwrs Carer g

(A) HRSCE Rule
sipfloawuggamp 6ils
(B) Temple Employees Service rules
HmaCamuile) Lenflurearige venfl Hlupgsamar eflglser
W Tamilnadu Travelling Allowance rule
sBhBTH Lwerliuly. eflgladr
(D) None of the above
Qapdeé ggiildemea
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5. Trustee is appointed to executive officer Temple, travelling Allowable to the trustees
as equal to executive officer grade. Define the rule is
Qewe @geuer Qurpuddmash HmaCanddad Hublssiu@b SiphsTaetsaer
Lweriiug  Qewud Sgeeflar HowsCspu Qupib vweTiuguler  SjigluaL e

e wdsstuBD 9 erar?

(A) 116 (2) XX (3) @ 116 2) XX (5)
(C) 116 (2) XX (4) (D) 116 (2) XX (6)
6. Appeal against non promotion in panel shall be disposed of with in
months.
usel o wie Ulgwele GsrésuiuLrg utdsstulL pufler Gue Wapuil B me
BLGlgsms —— Wwrgddd eBssiiuL Gauem(ib
o 6 B) 5
C) 4 (D) 3
7. If it is 10km from office to camp within the limits of the corporation the admissible

daily allowance?
LIE&STT 8 aTomOEEE 2de Wsmd Ceda Sigawssdad®bg 10 .8 erafle
Sie@IndssILl(Herer Fariiuig

(A)  30% (B) 70%
30% T0%
(C) 100% V None of these
100% Qaunhled ggib Geene

8. After 01.01.2016, The percentage of Amount received as ordinary Family Pension
from the last drawn pay 1s?
01.01.2016 Qe @we; Quppeuder seLfurs GQupp ergmyear &@H DU @ugpduib
sueTgded QUMb §56eIsD?

A)  33% @ 30%

(C) 35% (D) 40%
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10.

11.

12.

On the basis of eligibility, the Minimum service years required to give DCRG along
with pension on retirement 1s

veflleBhg  euey QumbCUTE  BiTE  PELBES SEGS 6 Sjig e Ludled
pligpdudger  @puy  oppid  gue umilststeL  aphs  Bi@uissur
GophsLLg Lt Hlepe) e 2

(A) 20 years (B) 15 years
20 =yer(h euenry 15 & eueny
ﬂ 10 years (D) b5 years
10 =yer(n) euenry D e eueny

The Number of permissible flat rate when travelling more than one destination on

the same day
@Cr prafler gamse CuopullL @LEsEsE Uwemrd Cup@sreretiiLn  Gumg
Sig@dssliL@ib (peariiLig ?

(A) Any one of the Terminal
FHTeUF @ (Peans@ (D
y Maximum two Terminal
sdsliugurar @rear® (peade@ wiGn
(C) For all Terminal
DDA (PEETSEHSE D
(D) Not allowed
(PE@TLILIG. QULMIGLILIL DT LT

Authority eligible to grant to withdraw amount between 50% to 75% of GPF as

partfinal 1s
Aopepsaier Ly sparsmiler @@uie eerer (UTg auBRETD @aILY Hlludel(mbg
Qsreanaude 50% Smpa T5% &@er migg Csmerer @I0d) UPBIGD SHESTID 2 eTereu

(A)  Govt ({ Head of Department
3| & glenn Heneeur

(C) Regional officer (D) Officer in head
LOGHTL_G) <HEYIGIEVT SYIEIDS FENEElT

Under special provident cum gratuity scheme -1984, the amount given by the
government contribution to the employee is

seflurert puiy Ceope B wHmd uelsbsramL g Sl b-1984 Wy Qumn Gumg
seflsaliu@b ire unsealliy Gsrems

(A) 1,00,000/- (B) 50,000/-

(C) 20,000/- @ 10,000/
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13.  For voluntary Retirement the Notice to be given priors to —————— months
afpliL @uiedled Ge@ueil aisman WTFHRIGEHEE e Sifledll arhss Gaiem (b
(A) 12 B) 6

VB D) 1

14.  For voluntary retirement the completion of service required
adprin gualle Qedeagn@ vl Hape euiw Cadgwemal?

(l 50 years service (or) completion of 20 years service
50 euwigy el iquig (1) 20 e@mhaar uenfl Hlapay

(B) 48 years service (or) completion of 15 years service
48 auwig el igwg () 15 ypaw@edr Leafl Hlapay

(C) 40 years service (or) completion of 10 years service
40 auwigy e ipuig (=) 10 gypar@aer uat Hlapmay

(D) 25 years service (or) completion of 5 years service
25 auwig) e lguig) (1) b par@ser uenfl Hlenpaey

15. For introducing Employees provident fund scheme annual income of Religious
Institution should exceed
sow Hpeasded veflwrert euhRETR el HE S Lsms flpasiiubss BHés
Geuaitig W G@DHSULE ([ cU(HLOTETLD ?
( 10,000/- (B) 1,00,000/-
(C) 2,00,000/- (D) 5,00,000/-

16.  For voluntary Retirement the Eligibility service 20 years means including
Amiu gueled GQsdm 20 e seHurar uefl eeig Qurss uLafssTRSSD
— o araTLdlwig
(A) Temporary suspension
shaneds Lenfl H&s0

(B) Training period
uuHmert sred
(C) LLP without mc
wEsEIe sTaTHldTs Fbuer Bldmr el

(y UEL on private affairs
Qamps sTyeThs@EhssTaT LT 696
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17

18.

19.

20.

21.

For Govt. employees maximum pension limited to
<y ualluTaTisEnsE SHsULEDTs Ha@Hasiul L Uailsma @uigydlub

(A)  20,00,000/- @& 1,12,500/-
(C) 67,500/ (D) 7.8501-

The period require to maintain TA Bill and Acquaintance is
LweRTI UL g WeseT whpib Qedasfl Haer urgisnésiiul. Caigw &ra

(A) 40 years (B) 25 years

40 <y, er(H\&eT 25 & (Hser
(C) 5 years (PF 3years
5 yehr(H&er 3 gy am(Hser

Which of the following post in Religious Institution not recruited through direct

appointment?
sipfpeaaiseis Gaamaaeapnid ebs uged Gpyy HWETD epaD DT LIGE
o wirelled Liawfl BTGS2

(A) Typist (B) Computer operator
&L &g sentlafll @usEuelt
(C) Electrician Cashier
WOesr Lemflwimert STEMETIT

Which of the following criteria not Eligible to post on the basis of compassionate

ground in Religious Institution?
onfpeeriseie smeoan igluam o Hunernd dedw 565 Ddmeur?

(A)  Widow daughter (B) Divorced daughter
@ NHMaILDEET elleunaydaTen Lo&eT

(C) Legally adopted daughter M Married daughter
sl Ll 55050 &S WD&ET LDGRTLOMET LD&ET

Crucial date for preparation of panel of every year in religious institution 1s
AméCamia ueflurariseiien ugel e wiassTar & urpGait Quuwir Ll iguied
swumlsHL s&& aunibL BreT eubleunm e bl

(A) January Month 1st (B) March Month 1t
saneufl g 1 prar g wrgh 1 Brer
W July Month 1st (D) December Month 1st

ar9ene LIFL 1 Hrer

g &FDUT ISLD 1 prer
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22.

23.

24.

25.

Employees of the Religious Institute who completed 5 year and one months service
and availed 25 days as medical leave, then the eligible medical leave in the
employee account 1s

5 apan® 1 wrsn Ll puyss Leflwreart 25 BILsET WHSF G gUsgeTerTTT
aafle) e g P samsdd aErduder sEHurar Uy Briser?

(A) 30 Days (B) 40 Days
30 prlser 40 priser

W 35 Days (D) 25 Days
3D BIL&eT 25 prlser

The employees of Religious Institute selection grade/special grade awarded to?
anfnee uelurarisaense Gsiey Haa/fAniy Beveouiedr euprisiiuL. Gouarigul
sardluih ?
(A) 3% on basic pay
3% =g liLen 2ardlwilb
(B) 3% on basic pay and Grade pay
3% @iqiueL el wHmD F7 carduib
(y 3% +3% on basic pay and Grade pay
3% +3% iUl sardluild LHMID ST eSluib
(D) 6% on basic pay
6% g ILenL 2argluiid

Permanent staff of the Religious Institution expired while in service, the amount of

family benefit fund is given
siphpaamsaie Hybsy Lewtwmer Larfluell (mE@ELCLTE sTeLIaTTed URBISILIGED

GOWLU pe B
(A)  75,000/- (B) 1,00,000/-
(©)  2,00,000/- @» 3.00,000/-

The monthly subscription for family benefit fund scheme is
&OWwU B HE g FHeT DgTams

(A) Rs. 15 (B) Rs. 30
¢h. 15 ep. 30

g Rs. 60 (D) Rs. 120
ep. 60 eh. 120
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26.

27,

28.

On completion of 25 years of unblemished service, the cash prize awarded to staff of
the Religious Institution
25 am@adr wrsnn uallipyss pHpee uallureisEpsE aprsiU@D Crrés

Lfla

# Rs. 2,000/- (B) Rs. 2,500/-
e5. 2,000 5. 2,500
(C) Rs. 3,000/ (D) Rs. 5,000/-
em. 3,000 5. 5,000

In The Religious Institution promotions from junior Assistant to Assistant which of the
following test not required?

aspfpaaiseld @erhoe 2 gadlurert uselWdmbg e gelwrert UsEE Lgad
2 wite) aupiis Epanamib gaps Careseler Cameawiivwnsg e ?

(A) Department of official manual
HTF QDS Henl (LpenD [RITEL
(B) Hindu Religious charitable Endowment act and rules
@a soU SpHaeowuds QaramLadr s L1 wHDID cad
(C)  The Account Test for subordinate officers part-1
sriflee Qaeisepsstar samésd@ Coie-1
(W Local fund Audit Department test and commercial book keeping
o ararmi_ 8 S serfllsms geop cualls sansE Caiay

To complete probation in the Religious Institution the following department exam
require to pass
sEdsnam Lmaub Bopey Qeud gops Csiey Gaisd QupPl(més Cauamgw genp
Ca ey
(A) Local fund Audit Department test and commercial book keeping
2 gretr 8 S safllseans geop eumils samé@ HIe
(B) Hindu Religious charitable Endowment act and rules
@bg sow sipHlee QsTamLser L b HYID el aer
(C) The Account Test for subordinate officers part-1
sriflene SiQauais@Essarar samse Csie) Lrsd 1
(I Tamilnadu Govt. office Manual Test
2NTEF SiQeues HenL(pam prd Gsirey
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29.  During Festival time the minimum special Duty necessary to perform by the staff of

the Religious Institution to grant special pay is
Hmellpr sTesdd sampsd uefl Gauud SpHpeuar LeniluTaTisEhsSE Aprigduid
Qs G@Dhs ULFb Cameiwnear s psd Lamidstaib?

(A)  Additional 3 hours minimum 30 days

3 werll Cryb Fmbswrs Gonhs LLED 30 Hrisdr
(Bye Additional 6 hours minimum 60 days

6 wefl Cryd Fmbswrs GoDHeULED 60 Brisem
(C) Additional 2 hours minimum 20 days

2 wearfl Cpyb en(sTs G@nhs UL sb 20 Briser
(D) Additional 4 hours minimum 40 days

4 werfl Crrb mpswTs G@DhsULsD 40 priser

30. The maximum net Qualifying serving period allowed as Weightage in calculating

pension for an Employee who opted voluntary retirement Years.
guapdud sarsdausne Her uefsstasgear  wfsulsons  apRSILED
(Weightage uenllgsmen) ————— a@m(h&ar
A) 2 B) 3
(9/ 5 D) 6

31. Upto years of Net Qualifying service Weightage is allowed for
Gratuity
LeféEQaTer sems —— ey Hay ueildstan e wgeteurs (Weightage)
sgwdssiiuGEng
(A) 28 @1 30
€ 32 (D) 34

32.  Authority to sanctioned advance from GPF for the employee who 1s Under

Suspension
speradls vl Bés sragded Qurg eBRETR @alll HHuler spamedlls (perLienTd
QUPBIG SAFETD o dreTeui

(A) Head of the Department (B) Regional office
Fleon ST LOGRTL 6V DigpieueviT
Officer in head (D) Government
DYIQINE FEGEUIT 3| &
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33.

34.

36.

Departmental Pension for the staff of the Religious Institution per month is Rs.
oiia; Qupn pfpeen uellutamédg geop Heoolorar guaydlu &L sd
QUPRSIUED 1TE @UALELID b.

(A)  1,000/- (B) 2,000/-

(? 3,000/- (D) 4,000/-

Under Departmental level pension scheme, the pension given to legal Heir after
death of temple of the Religious Institution

gon Hoadere guabu AiLsfa &) @vps pHpee veaflurert aurfase
urEslLED GObU @uapdlub?

(A) Rs. 1,000/- @ Rs. 1,500/-
e. 1,000/ e 1,500/-
(C) Rs.2,000/- (D) Rs. 2,500/-
e 2,000/- . 2,500/

Assistant Engineer (Electrical) in the Religious Institution senior grade temple should pass

department exam to complete the probation period is
spHnaasdad ualyfluyn (pebawd HmsGemiam) o gl Qumlumari (eTevd_Mad)
sEdsnar umasdHa Caredl Qup Geauammgu e Caiey&eT

(V The Account Test for subordinate officers part-1 and part -2
griflene Lenflwneris@péaTar LGS -1 wHmb uEH-2 sansg Csial
(B)  District office manual
D|[& BGCUWSE HEDL (LD HITE)
(C) Hindu Religious charitable Endowment act and rules
@pg sow SipHeew QarmLser sLb HHID eldse
(D) Local fund Audit Department test and commercial book keeping
o a8 B saflsms geon cualls sansE Caie

The Govt employees drawing pay level in 12, who occupy in the govt quarters in
grade I1I cities

ACrH 3 psfled <re GRuimprdd awdlsgn Hlee 12 @ &bUETD Qumid =iya
Leflwnermés Gigssb Qe Couammqw efL() uTLes Uiy EETMAI

(A 1% (B) 2%

W 3% (D) 4%

11 058/DM/22
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37.

38.

39.

Time limit of approved penal valid for the period of
onfsNsstiul L Caibg UL igud CFhguiguim@b sreLb

(A) 6 month ({ One year
6 WrshISET 12 DTG MhISET
(C)  One year and six month (D) 2 years
RETDED 2,607 (H) Qe e

Probations in the Religious Institutions not qualified in the prescribed test
appropriate authority how many year extended probation period upto
sipfpauemsaied vellyflyn sedsrar LBausHant u@TUpIESIULL Careasafled
Gsiredl Quor Gprefe, Huwer SigeeT sEHsrar LGasMS THEMaT T (HESET
Bl g &said

(A) 3years (B) 1 years

3 e (H&eT euenty 1 oy amp e ueny
(W 5 years (D) 2 years

D e (H&eT auen( 2 oy e@r(H&eET cuanT

Employees of the Religions Institution purchase any movable property exceeding

Rs. 1,00,000/- and above inform ——————— days before the executive authority.

sgow Hoeuarsser ueflwrert epsud Qensg ep. 1,00,000 &g Gue eummigbGUTg)
BT &@sé@ET Hlireurs sigieueflib Qsfedss Geuer(Hib.

(A) 120 days (B) 90 days
120 prlser 90 prser

(C) 60 days })) 30 days
60 Brlger 30 mprlser

058/DM/22 12



40.

41.

42.

43.

Probationer in the Religious Institution with in 5 years not qualified in the prescribe
Test during probation period they are

spfpaansella  uaflyfub  sederem  upasdat 5 RETOEEHSEET
Ghsg@rsaiLlL Caieysdr Caied Wupeildamatuiafie

(/ Reliquished from service
vefludembg B elssiuL. Geuekr@Hid
(B) Extended another 1 year
R D st Hligss Geuarhid
(C) Degrade to the employee
ugeuipssd Qewuitue GauarHib

(D) None of the above
Beaundléd ergidleenay

EL should not ordinarily be refused during last year of service

mlgw  @UY  ueisstesder sl —— aumomsalld mlgw elBUY
FMSTTERTIONS DMISHILIL &dal TG

(A) 20 (B) 18

© 15 @ 10

An employee attain the age of not to undergoes Bhavanisagar training to be consider
for promotion of JA

THH@ET W (Plgbs @ BU ugedl o wiellern epevld @erflena 2 geSwimeryns ugedl
> wire] Qup Lereflgrst LIAHAEE Qo Coamauidame

A) 50 @ 53

€ 54 (D) 55

Leave travel concession (LTC) Tour advance should not exceed?
ARUY ST LWL FQIans LILIGRT (PErLenTd lensuL &l gl ?

(A) 2/5 (B) 3/5
215 3/5
4/5 (D) None of these
4/5 gglbldene
13 058/DM/22
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44.

45.

46.

47.

An Employee Returning from leave to Join duty, Shall Join duty up to

Lesflwmert eIy apigbs Uallife Gsy —— Gprb aueny Sigindlssiueunt
(A) 10.10 AN (B) 10.30 AN

10.10 wpphuse 10.30 aphused
(C) 11AN ¥ 12AN

11 @ppuse 12 appused

Employee retire on 31.5.2020, E.L. Credited to the employee as on 01.01.2020 is

days
31.5.2020 wjamm @uie) GQumib uesflumeriée 01.01.2020 =emmy eurg mligw MBS
sarsdd eural eeussliuL Cauagug ———— BIL&ET
A) 12 (tf 13
(C)y 14 (D) 15

Earned Leave credited to the employees leave account as on 1.7.2021 is 15 days and
balance of the leave account is 180 days. The employee expired on 30.09.2021, how

many days leave in his leave account?
01.07.2021 ey ueflurert semEdld 15  BUETSET  FLigu APLy  eurey

madsuul Qe 180 priser @muided edTarar. 30.9.2021 A6 Siuuafluimert
@npge L erafléd Seurg migu eNGUY sansde) @mEELD B GET TSSer ?

A) 172 (B) 173
9 180 (D) 240

Employee under Suspension for more than Six months, then the subsistence

allowance allowed in basic pay last drawn is allowed to
vaflurayg spstalls uesfl HEsb ) orssdpE Coars bgssrd SiguuemL
sibLeTHD Si@indssiu@b Weplydub

(A) 25% to 35% (B) 35% to 50%

25% (pse 35% eueny 35% pse 50% euensy
( 50% to 75% (D) 75% to 80%

50% psed 75% euany 75% pge 80% eueny

058/DM/22 14



48.

49.

Which of the following is not a Non Qualifying service?
Qemeumetareun e s&H Goars uaflssronsafe Correg erg?

(A) Boy service
18 auwg Hlyby @per uaflurhblu srevd
(B) Apprentice service
Qamfle LGB Lienfl
ﬁ Leave on loss pay with medical certificate
wmsgieud snander Gufle sbueTbider el
(D) Unregularised leave period
PpPUILRSSIULTS eSlHILUL STEmR&ET

Employee who completed 14 half years service and retired, the employee is eligible
for how many month salary as gratuity?

14 @y garsd uafll pybg @ueydn LalluTeTTéE ailphis Ceuertrigw H@&SHwimer
Lef&QaTeaL g FbuaTd aigb

(A) 3% (B) 4%

© 5 &

An Employee is Suspended while in foreign service, the subsistence allowance shall
be paid by

swhueide vallyflesdo gpult seublamd gL w uesflureri ghareds
varflB&sn QenwtuBbGurg Wepuydub eupristiuL Ceuahrig uig)

(A)  Subsistence allowance shall pay by the parent Department
gsrgliep oadluib aupris Geuem @b

@ Foreign employer shall pay the subsistence allowance
swnuefwrert eaduib eupnis GeuamhHid

(C)  Subsistence allowance shall pay initially by foreign employer later reimbursed
from parent Department
< ribusHed Swpuailwreni euphs GCauamhid Qe smigie@pui Blphg udHn
auprig Ceuer (b

(D) None of the above
FEIb Goene

15 058/DM/22
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51. What is the following Formula used to Calculate the Family pension?
GObU uaLHuLIb samsdl LWeTLHSSID GSSTD €T 2

Last pay drawn x 30
100

(

@owrs Qubp sardluib x 30
100
B) Last pay drawn x 50

100

@odwns Qubp esrfuib x 50
100

(C) Service Pension x 335 % (and) 1/3 part
ueflssre @uiapdub x 333 % (wpmib) 1/3 Lk

Last income x Restricted Half Years
4

(D)

@ndurs Qubp euHeuTL X QU TUMISEILLL H®T a8 (H&ET
4

52. Form Require to maintain service Register
uefluudGau® ugmoflés Geuemgw LgaId erer

(/ FR-10 (B) TNTC-22
FR-10 lq..6Tér. Ig.. 6 22

(C) TNTC-42 (D) TNTC-52
lg.eTen. g . & 42 lg.. 6T 1g.. 8 52

53. Register Form for presenting pay bill in treasury is
Fmape Leand Qumpid uAGeauE Uy

(A) TNTC-5 (B) TNTC-20
lg..6T6H. 1g.61-5 lg..6Tén. 1g.. &1-20

(C) TNTC-4 VTNTC—?O
g.6T60. g 81-4 \g.er6h. 1g..61-70
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o4.

55.

56.

57.

58.

Undisbursed pay register maintained in form
QarGurr sadu ufHGeu@® urroféstu@ib LigeDd ere

(A) TNTC-70 (B) TNTC-43

sOPBTH HHase 6ild ereur-70 sOHLBETH Hhaye el erewr-43
(C) TNTC-42 (¥ TNTC-20

sOPBTH s@hase e ererr-42 sODBTEH smayLe eldl erer-20

The Number statement should be submitted to Govt every year in the Month of
@ HCHTNID DT&HSHE TERTHET L 1gud Sa@uuuuEbd s

(A) October ( August
<i&GLTUT TR 10 T

(C) March (D) January
OMTE syamaufl

Every year Revised Estimate should be submitted to the Govt in the month of
2 arHCsTmID D TH&E HHsdu wHUISE Llgud Sg@iutu@D WLISD

(A) January (B) March
spanaufl LDTITE

(C)  August M October
D&V &G

The Rule indicating the Govt Employee should not participate and induce the strike
<iys uellwmert Ceuame HmsssdGar deg Sigmer gream@b BLculydassaiGeor
FHULS 8l g era &l igbsTl OIb el eram

(A) 20 (B) 21

(22 D) 23

Govt employee Should not marry a women when he was already married and having

marriage agreement
<iya ueilwrert @@wsTy weanrb QFliw sal Mg erar QsMelé@h 658

(é( 19 (B) 20
©) 21 D) 22

17 058/DM/22
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59.

60.

61.

62.

The Rule prohibiting the Govt employees to participate in politics and election

3;}& veflwrert erhg rdlualgid Csigdsallgin uRGapnd smitg eear GzfeléseEn
4) 11 B) 12

(C) 13 @y 14

Rule admitting to extension of the probation period
568 srar umeaud BLlgsd el

(A) 27 (B) 30

(@r 33(1) (D) 37

Pay level of is self drawing officer.

sarflu fleney —————— srGar uawTd eTHEGD SQEITHET

(A) 20-23 (B) 24-25
20 - 23 24 - 25

(@ 26 and above (D) None of these
26 wHmid SsHE Cue ggdlerene

Under New Health Insurance Scheme 2018 pensioner and family pensioners can
claim upto Rs. from the admissible medical treatment from
1.07.2018 to 30.6.2022 (4 Years)

@uapdwsnriser wHYID GOLL RUaLSIWSTTTEE QU Qubp 2i7& samflwrs@Ehésmer
ydu wEsgas &1iE Hiwn-2018 01.07.2018 g 30.06.2022 euenyuileomen

4 gyaw® st QsTEUGD . ————— ey A@ESELIULL DHESS Sl Fenguiled
Cumpeomd

(A)  1,00,000/- (B) 2,00,000/-

(C)  3,00,000/- (¥ 4,00,000/-
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63.

64.

65.

66.

Pensioner and family pensioner can claim for Heart Surgery upto Rs.
under retired Govt. employee New Health Insurance Scheme — 2018
UL dwgTrisdr LHML GOHLL guaLdugTrisdr Qnsw inme Hfémssans @ue
Qupm =irs eafuisEpéster LUHwW wkdsge sTUSE Hlrsder &ilFl .

@Qumpevrid

(A) 4,00,000/- (M 7,560,000/-
4,00,000/- 7,50,000/-

(C) 1,00,000/- (D) None of these
1,00,000/- ggiLbleane

Under retired Govt employee new Health Insurance Scheme-2018, subscription
amount deducted from monthly pension of retired pensioners

gue GQupp e safuisEpésts LUFw  DGSS6 srulSE Horbd 2018 &
guigydusrrisaier puapdusded Ayssd QeuwriuL Cadrgw wig &psT HgTams

(A) 60 (B) 100
(C) 300 (¥ 350

Employees of the same Religious Institution transferred to another

authority to transfer order of the employees.
Gy fealera siphpeanseio uailyfuyb Leflurerrsama uenfl LIMSH Gewub

Flaryd QuDD SiQIeueT

(A) Executive officer
Qewe sigieuei

(C) Joint Commissioner
G)enamT 2,6 Tl

(B) Trustee

< MMRISTEUET

V Commissioner

<24, 6 68T LI T

Compassionate grounds appointment in the Religious Institutions to be made in the

following post?

enfpauemnsdld smmer  ligliumLuld el flwoard  ahs Heeuugailia

QelwuuL. Gaam@Hib
(A) Junior Asst.
@erfleney 2 gaSluimer

(C) Office Asst.
SQalas 2 gellwimer

(B) Clerk
T(HSST

W Entry level post only
< ybu Haed ugedude
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68.

69.

70.

T

Maternity leave to the women employees of the Religious Institutions sanctioned by
opfpeasde valyfynd Quer uailuraisErses SigodéstiuEn WLsLGUD
(LY

(A) 1 year (f 9 months
1 au@pLib 9 wrgb

(C) 6 months (D) 3 months
6 wrsib 3 wrgib

Retirement age of the Employees of the Religious Institution
<sipfpaasde vaflyfluyn ueflurerisailer Ll gua) auwg

(/ 60 (B) 58

(C) 62 (D) 68

Employee vacate from office, deposit received from the employees of the Religious

Institution should refund after
enfpaasdd uefilureai Gsgsdu Gmearws Gsres Hnuu Cegss Geudryuisg

9 &?
(A) 2year (B) 1year
2 e ()& @h&S 1 gy em(héE
(C) 9 months (¥ 6 months
9 wrghisERsE 6 LTEMmI&EHSE

Every staff of the Religious Institution should verify and put his signature on their

service Register once in . year
epfpeens ualwurarisd, ga@earpamd,  uefluufGea ygieer L a|sener

@ HEEHES @mupan elurisg staprs ULl Gouar@b
A 1 B) 2
(@ 3 D) 4

For General transfer, the date from which order issued
Qug LIRS aLAUTWPE PHH peaudlemb

(A) March1 (B) May 1
omrg 1 G 1l

(G¥ April 1 (D) June 1
gure 1 ggoatr 1
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72.

73.

74.

75.

A person wrote department exam on 25.4.2021 he is eligible for claim increment and
the result published on 30.6.2021 then the eligible date for claim financial benefit is
@eui sarflu o wite) LaTlLwer odar geons Csial 25.4.2021 e Csie) s
30.6.2021 =iemmy Csiedl ye sfedssiiul L Qgsalld eunmss HE Lwer aphiEb
‘I'IjITGTT

(A) 25.4.2020 ({ 26.4.2021

(C) 30.6.2021 (D) 1.7.2021

Direct recruitment to the Religious Institution to the vacancy post the maximum age
limit is

opfpaanseisd Cprg Huwerd b sred  uafllksd  HrogesHE
SFsUILIguITaT euwg eurby

(A) 18 B) 30

(@ 35 (D) 40

For the post Agama Teacher in Archakar Training School in the Religious
Institution the following experience is required in veda Agama padasalai for the
period of?

onfpeamseigerer eiésait LWHE LeTefluiad psw < Aflwr syn 1T es vanflyfw
Gaug a0 UTLETee aigman pam@sdr uaflyfibdpas GaigmHb?

A 2 (B) 3
(C) 4 Pr 5

Rate of monthly GPF subscription, recovered from basic pay, dearness allowance,
special pay personal pay 1s

Quirg emhste ealy HiF wisrpdy sher UgssdhE SigluoL sardlith S
sarfuid, Epuiy eardub, Sseleauiuguer Cenbg assamer F56i5D FhUSSE
Qg &sd Qe GeuamHib

A) 8% (B) 10%

€ 11% WP 12%
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76.

7.

78.

79.

80.

GPF subscription reduced in which month
Quig eumpRsTe @aliy HHTD shsT Qgras ahs LIgsHH G@DHE Canareramd

(’ March (B) September
D& Q&L burm

(C) January (D)  July
gaeul e

Interval between Two temporary advance from GPF
Quig eumprsre ey HHWSBHEE @rer® shsrds wearuemd Gubbl
@ més Ceauarigw sme @ el Geuefl

(A) 3 Months @ 6 Months
3 wrgb 6 gL

(C) 12 Months (D) 24 Months
12 rgib 24 gl

Form to Get advance from GPF

Quigy eeiy B epearuab Qupeugpsarar Soway Cemaiar UL igue
f TNTC 40 A) (B) TNTC 49

(C) TNTC 52 (D) TNTC 58

Maximum car loan Eligible for Govt employee having pay level 28 and above is Rs.
sarfufleoe 28 wHNID SisHE G 2 arar s emfluihhe LSw Guoml_L i &I eumThis
Sig@ndss Ll Herer FsIul s sLaT CgTens .

(A)  25,00,000 (m’ 14,00,000
(©)  1,00,000 (D) 8,00,000

Employees of the Religious Institution during course of retirement surrender of
Earned leave sanctioned by

snhpeermseiie vaflyflyn venflureris@sés uenfll yuiefer Gumg mlgu eflELL
@uUL UL Sigindl

(A) 240 days (B) 180 days
240 prl_ser 180 mriser

(C) 90 days (B 210 days
90 mrl_ger 210 priser
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81.

82.

83.

84.

Under contributory pension scheme renewal of Nomination shall be made once in
———— years

unselluy @ueapdlu HiLsder S eurfla 2 flevw gaeunh ———— UETHEERES
@@ wen LgdssiiuL Ceuemr® b

@A) 3 @ 5

C) 8 M) 10

Govt employee can avail CL Combined with
si7e earflui sHGswe @ umu Gereumeuaaupdled GCaisg er(oasbd?

(I Extraordinary leave

sarflIoHm HFTSTTE e[ L 6
(B) Earned Leave

L lgut @RIy 6T
(C) Medical Leave

hbgiel 69 { L ebr

(D) Un earned leave on private affairs
Q&mhs snyawhig@pdarear L 6l (UL e

Accumulations at the credit of subscribers to the General provident Fund shall carry

the interest of rate of
Qurg eu@BhrsT® el Hurs shanaryisaiar eureie GCembd emeuly Bl & &
1.7.2021 pse) 30.9.2021 @] aphESIUED eully 6ig

A 71% (B) 7.6%
C) 8.1% D) 9%

An employee of the Religious Institution Suspended, the suspended employee appeal

before
snfpaasde sperds uaipssn Qeuwiule uaflurert abs geiaflib Guoe
wpenn Qetwiiue. GeuamHib

(A) Commissioner
<2, 60 T WLIT

(B) Executive officer
Qauieh geuei

w Joint Commissioner/Asst Commissioner
Bevant yavanTiiT/2 Fell Sy ememnwiT

(D) Trustee
<D BI&TEUGT
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85.

86.

87.

88.

89.

Pension in the age group between 80 to 84 the additional pension granted is
80 s 84 euwig 2 drer @UILALSTIIEEEE uRBISILELDL sHSL @uasdluid
(A)  50% (B) 40%
@ 20% D) 10%

Amount remitted in to the Govt Account with another head of account, then the

amount retained under the head of suspense account for years.

S sanddle  Qegsgd  Qstessar  2flw  geoudadl  GCapsaelibd
QequssriL@wrer savUee) sauédd ———— ARHSET @ausd(HéslUE|D

( 3 (B) 4

€ 5 D) 10

Maternity leave allowed to woman employee at present sanctioned by
waiGuy eNGuUTE Ques LaflwrerisErsE sHCUTE A@idbalL0 S

(A) 6 months (B) 9 months
6 wrgh 9 wrsib
(C) 15 months (Vl year
15 wrgb (1 24,680 (b)

Lump sum amount payable to the family of Govt employee who dies while in service
is Under Tamilnadu Govt servant Family security fund scheme shall be in Rs.
uesfluder QéEh Gurg wremepnHp GHbUSHa(BHEES SODBTH @irs eafui GHbu
ungsTiy B S sder Ep eupmsiU@L Cwrss Qzrens e.

(A)  2,00,000 (B) 3,00,000

(C) 4,00,000 W 5,00,000

Enhanced employee contribution to Tamil Nadu Govt servant Family security Fund

Scheme in Rs.
sOPETO Sirs cafui GHOLU utgstuy BiE S sl & 2wWGsILLL &HST
Qs mens em.

A) 15 (B) 60

Sr 1o (D) 120
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90.

81.

92.

93.

For sanctioning Annual increment the following one is correct
SpsarLeaupile aumLIbAT eafu 2 wiie) euphdll Si@ILssuuL Ceuerig wig 2

(y Next pay call in the pay matrix
Qumib SgliueL sardlugdler SiHES Foar::3=
(B) Next second pay call in the pay matrix
Qumib SguiueL safusde Grear.Teug samssled
(C) next pay level in the pay matrix
Qupb gLl saflusded 28 Haauded
(D) next second pay level in the pay matrix
Qumb @igliueL eafwusdHd SOds Qe reug Hlaauid

Change of Date of Birth in service register application should be submit within
years.

veflufCeaul g  ppsCsdufiemer  wrHpd  Gelw  aigear  RHTOHSHEHEEGE
Aamen 19685 Ceuar(hib ?

@A) 1 B) 2

@ 5 (D) 10

Employee working at Madurai receiving Rs. 400 as city compensatory allowance his
pay range 1s

wgeny pefe vaflyfluyb uafluner®méE pay FLE Uigwns . 400 euprisiL@ wruller
venflumrerfler eadw aigbd

(A) Below Rs. 20,600 (B) Rs. 20,601 — Rs. 30,800
en. 20,600 &@ & em. 20,601 - 5. 30,800
(@ Rs. 30,801 — Rs. 41,100 (D) Above Rs. 41,101
em. 30,801 — @, 41,100 . 41,101 &g Guoa

For the entry into the Govt. job the Minimum age Fixed 1s
278 uanfluded Gay GenhsuLl & eiwg by

o 18 (B) 20

C) 21 (D) 23
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94. An employee was dismissed from service, the service Register of employee

maintained for how many years?
vaflwreri @rs uafule @mbs ueafl fésb Qeuwiu@n Cprelld uafllugGaul
THsmar JaHaar Lngansg ey GeuamHib

A 2 (B) 3

@™ 5 (D) 10

95. Govt employee who already holding Govt post joined a New post by direct
recruitment, his pay fixation at new post is fixed at the lowest level in pay range of

the new post under

ghsaGas ors uall@ad edrer pui Gorg  Huwernd apond Caum  UHES
fudssiulLnd eurg eadubrag Sibs ufeuier sadlu ghp pepulild
Gonbhsul s fleaauid Fiferub delwiubeug

({ Fundamental rule 22(b) Sub rule 6
SigliueL elf 22(b) genarr a5l 6
(B) Fundamental rule 27(4)
<igliuen el 27(4)
(C) Fundamental rule 24 Sub rule (3)
SigliueL 69 24 gevenr efldl (3)
(D) Fundamental rule 26(a) Sub rule (2)
SiguiueL 6ff 26(a) gievear N5 (2)

96. One who held in Jailed for more than 48 hrs, person could be suspended temporarily
48 warll CrrsdnE Cuars emer Aopuld GEbHGLAE Seul spsralls Lanflbésid

Cenwudiupeug

(A) Fundamental rule 22 (B) Fundamental rule 24
Sjgliuen eflfl 22 S liuen edldl 24

(C) Fundamental rule 42 @ Fundamental rule 53
SigliueL. efd 42 Sigliuent edlgl 53

97.  Suspension of the employees of the Religious Institutions appropriate authority is
ophneegdad uaiyflyd vellurariseer spstals ueiibbsnd Ceuwd A1) 1
Qubm iaeueit

(A) Joint commissioner (B) Asst commissioner
G enemr yanewTlT 2 g6l yenerTui
(C) Executive officer @ Trustee
Qewd e DI DBISHTEUGT
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98.

99.

100.

Employees of the Religious Institution to moving to selection grade/special grade

monetary benefit allowed only.
apfpauansde uelyflybd ueflureriser Gsiey Hee/fpuy How audarmed
LenLiLieen ienddaliuL. Geuamiqul HraT

(A) 1.7.2007 (B) 1.4.2013
(C) 1.1.2016 9) 1.7.2013

Govt employee can claim House Rent Allowance and City Compensatory Allowance

for leave Salary upto
ore eaflur sarg QLY sbuasdlpstar @iLE IL@sUUG  BHE] S (N[N
BTl &@hé@ GuhméEtaTereramb

(A) 60 days (B) 120 days
60 prger 120 prlser

W 180 days (D) 240 days
180 mpriser 240 prls6r

For claim incidental charges how many kilometer to travel?

QeLfsps Gewey GCampuuL  S@LHsSLLIL  TEsmar GBSt Lwewrd
Guh@srereriiuL Geuar({ib

(A) 180 @ 160

(C) 140 (D) 120
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